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Memorandum of Agreement
Greater New Bedford Regional Vocational Technical School District
And
Greater New Bedford Educators Union (Unit C)

Greater New Bedford Regional Vocational Technical School District (the “District”) and the Greater
New Bedford Educators Union (the “Union”), hereby agree to a new three-year contract to be in
effect from July 1, 2024 through June 30, 2027. Except as modified in this Memorandum, the terms
and conditions of the previous contract will be carried forward into the new contract. Except as
otherwise specifically agreed by the parties, the changes herein will have prospective effect.
Language for inclusion in the integrated agreement will be in quotes or set off in smaller type; other
terms of the MOA may not be included in the integrated agreement as written.

1. Salaries (Article 3 and Appendix A)

a. Revise the Salary Schedules in Appendix A by applying the following across the

C.

board increases: FY2025, 3%; FY2026, 3.25%; FY2027, 3.25%, as indicated in the
attached salary schedules.

Salary Schedule increases will be effective the first pay period of the school year (or
fiscal year for full year employees) that falls within the fiscal year indicated.

Revise Article 3, Section H by adding to the end of the section, “The District may
satisfy its obligations under this section by implementing a web-based self-service
feature enabling employees to access this information.”

d. Add Promotional language: An employee who is promoted to a position in a higher

pay grade shall be placed at the salary step closest to the employee’s existing rate of
pay that would constitute an increase but not less than two (2) percent of the
employee’s rate before promotion.

2. Sick Leave (Article 7)

a. Revise Article 7, Sections A and E to replace “180” with “185” as the maximum

accrual. However, for the first year of the agreement only the cap of 180 shall apply
for the purpose of assessing eligibility for annual sick leave buyback pursuant to
Section E.

Revise Article 7, Section A by adding to the end of the section:

Employees in their first year of employment will be advanced up to 6 days at the start of the year; if the
employee leaves employment before earning the number of sick days they have used, then the District will
recoup the used unearned days from the employee’s final paycheck.

¢. Revise Article 7, Section E1 to read:

1. End of Career Buyback
Educators who retire from the District in order to receive pension pursuant to M.G.L Chapter 32, or
who die while employed by the District shall be entitled to receive payment for accrued unused sick
days at the time of retirement not to exceed 185 days at $75 per day for days 1-100; $85 for days 101-
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150; and $90 for days 151-185. In the case of retirement, the employee must provide the District with
at least 12 months’ notice of retirement to receive the full payment. If the employee provides at least
6 months’ notice but less than 12 months, the payment will be 50% of the full amount. There shall be
no other compensation for unused sick time based on an employee’s departure from the District.

d. Revise the annual buyback bonus table in Article 7, Section E2 to read:

Days of Sick Leave Used Bonus
0 $1200
1 $800
2 $560
3 $400

3. Other Leaves (Article 8)

a. Revise Article 8, Section E (Parental Leave) to read:
E. Parental Leave

1.

Paid Parental Leave

a. The District will pay employees for 10 school days of paid leave applied toward an approved
FMLA parental leave (only for childbirth, adoption, or bonding).

b. The employer paid parental leave will be applied before other paid or unpaid leave and must be
taken consecutively beginning immediately after the birth/placement of the child.

c. Employer paid leave will not be deducted from sick or other benefit time, and it does not extend
the statutory allowance for leave (e.g., 12 weeks for FMLA).

d. Employer paid leave will be capped at a District wide cost of $65,000 per fiscal year. In order to
avoid exceeding the cap employees will initially be paid 65% of regular salary for the 10 days of
leave (less lawful and customary deductions). At the end of the year, if funds remain under the
cost cap, employees will receive those funds pro rata up to 100% of gross pay (less lawful and
customary deductions).

e. Ifboth parents are employed by the District, both are individually eligible for this employer paid
benefit, however this will not affect the overall application of leave time which will be shared as
described in the preceding section D.

Childbirth and Pregnancy Related Leave. An employee who gives birth to a child is eligible to use
available individual sick leave for up to eight (8) weeks immediately following the birth of the child,
inclusive of any employer paid leave, without requiring medical documentation. Additional sick leave
beyond the 8-week period may be used based upon documented medical need and available sick leave.

Adoption. If an employee adopts a child under the age of 18, the employee may access up to 5 weeks
(25 days) of available individual sick leave to cover FMLA/MPLA qualifying parental leave upon
presentation of documentation in accordance with the provisions of FMLA or otherwise satisfactory
to the District. If both parents are employees of the District the statutorily available weeks of unpaid
leave shall be in the aggregate.

Non-Birthing Parent. Upon birth of the employee’s child, the employee may access up to 5 weeks (25
days) of available individual sick leave to cover FMLA/MPLA qualifying parental leave upon
presentation of documentation in accordance with the provisions of FMLA or satisfactory to the
District.

b. Revise Article 8, by adding a new Section G to read:

G. Use of Paid Leave During Notice Periods

Employees who have a planned resignation or termination date may not use leave of any kind without
approval from the Superintendent-Director. The District reserves the right to require medical
certification to support any use of sick leave during this time in addition to any other rights the District
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may have. This provision does not apply to those who give notice of retirement except during their
final month of employment.

4. Reduction in Force, Non-Renewal and Introductory Period (Article 11)

Revise Article Title to add Introductory period and add a new Section C to read:

C. Introductory Period.

Employees newly hired to positions within the bargaining unit will be in a 90-school day introductory
period from the effective date of hire during which the District will informally review the employee’s
performance and suitability for the position. The District may discipline or discharge an employee during
the 90-day period without any recourse to grievance or arbitration, by the employee or the Union. Leave
time or absence of 10 or more school days will not count towards the duration of the introductory period.
There will be only one introductory period for employees continuously employed.

5. Union Rights (Article 12)

a. Revise Article 12, Section A to read:

A. Payroll Deduction. The District agrees to provide payroll deductions of current Union and affiliate
dues for employees who have submitted written authorizations to the District. Any new authorizations
must be received within 60 days of employment, or between September 1 and October 1 of the fiscal
year. The Union’s Treasurer shall certify the specific amount of current dues on or before September
15 of each year. The dues and a list of employees from whom the dues have been deducted shall be
forwarded to the Union Treasurer no later than thirty (30) days after such deductions have been made.
If an employee withdraws authorization for dues deduction the District shall cease making the
deduction as soon as practicable.

b. Labor Management Committee Pilot. The parties agree to pilot during the life of the
2024-2027 Agreement a meeting of a Labor Management Committee as described
below. This program will sunset at the end of the 2024-2027 contract and will not be
included in the main (integrated) agreement unless otherwise agreed by the parties.

A. The Labor-Management Committee shall be composed of not more than
four (4) Union representatives (representing GNBEU Units A, B, and C),
two (2) School Committee members, one of whom must be the Chair (or if
the Chair is unavailable, the Vice Chair), and two (2) Administration
representatives selected by the Superintendent-Director.

B. The Labor-Management Committee shall meet three times a year, at
mutually agreed upon times and in mutually agreed upon places within the
School Building to discuss and make recommendations intended to:

a) Foster good relations between the parties;
b) Prevent disputes and misunderstandings; and,
c) Establish lines of communication for the benefit of all.

C. The Labor-Management Committee will not have within the scope of its
activities the adjustment of grievances or the negotiation/interpretation of
contract provisions. Conversations within the meetings will be considered
to be non-binding on the Union and the District..

D. At least 72 hours prior to convening a Labor-Management meeting, the
parties shall establish the meeting's agenda.
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Vacation (Article 19)
Revise Article 19, Section A.2 by increasing vacation carryover from 10 days to 15 days.

Duration (Last Article)

Revise the Duration Article to read:
This Agreement shall be in effect from July 1, 2024 through June 30, 2027.

Housekeeping
By mutual agreement upon integration of the agreement, grammatical and typographical errors
will be corrected.

Reorganization. The parties have completed impact bargaining regarding a reorganization of
administrative assistant staff positions supporting academy administrator positions, guidance
staff, and family engagement and DEI personnel.

Retroactivity

Retroactive payments under this agreement shall be made only to current employees as of
the day of the payment, except that employees who have retired from the District pursuant
to state law may be entitled to retroactive payments relating to the time of their employment
as determined by the District. Increases to salary in Appendix A shall be retroactive. The
availability of paid parental leave shall be retroactive to September 1, 2024. All other terms
are prospective from ratification.

The parties hereto execute this Agreement subject to the terms and conditions stated above, and
subject to ratification and funding as outlined by M.G.L. c. 150E.

GREATER NEW BEDFORD GREATER NEW BEDFORD
EDUCATORS UNION (UNIT C) '

Date:

/7?'/&) V“-w/ Date: //E ‘//} ‘//Xk/
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PAY SCALES
Pay Grades and Titles
Grade | Position Title(s)
1 Receptionists
2 Communications Operator, Guidance Clerk
3 Administrative Assistant for Attendance, Administrative

Assistant to IT, Administrative Assistant to the Athletic
Director, Administrative Assistant for Guidance, Registrar,
Placement Facilitator

4 Payroll Specialist, Administrative Assistant to the Assistant
Principals, Academy Administrative Assistants,
Administrative Assistant for Special Education,
Academic/Summer School Administrative Assistant
Admission/Exploratory Administrative Assistant

5 Family Engagement Specialist, Student Activities
Coordinator

6 Computer/Network Technician 1

7 Computer/Network Technician II
Diversity, Equity, Inclusion and Community Specialist

8 System Administrator, Accountant

9 Scheduling and Reporting Specialist

10 Network/Systems Administrator I

11 Network/Systems Administrator II

MCAS/Title I Assistant. The District has determined that this position will be eliminated in
the future and the parties have therefore agreed not to include it in the wage and salary
scales. The parties agree that this pesition will remain at the current rate of pay, subject to
the same percentage “cost-of-living” increase as other positions and will continue to work a
182-day year, subject to the provision of the agreement that permits the district to determine

otherwise.
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Steps
1 2 3 4 5 6 7 8
$21.13 $21.86 $22.63 $23.42 $24.26 $25.11 $25.98 $26.88
$23.25 $24.06 $24.90 $25.77 $26.68 $27.62 $28.62 $29.57
$26.74 $27.67 $28.64 $29.65 $30.68 $31.75 $32.87 $34.02
$30.74 $31.81 $32.93 $34.08 $35.28 $36.50 $37.78 $38.78
$55,724 | $57,742 | $59,760 | $61,777 | $63,795 | $65,813 | $67,831 | $69,849
$60,856 | $62,945 | $65,035 | $67,125 | $69,214 | $71,304 | $73,394 | $75,483
$72,444 | $74,534 | $76,623 | $78,713 | $80,803 | $82,892 | $84,982 | $87,072
$79,555 | $81,645 | $83,735 | $85,824 | $87,914 | $90,004 | $92,093 | $94,183
$87,957 | $90,046 | $92,136 | $94,226 | $96,315 | $98,405 | $100,495 | $102,584
$91,251 | $93,341 | $95/430 | $97,520 | $99,610 | $101,699 | $103,789 | $105,878
$102,396 | $104,485 | $106,575 | $108,665 | $110,754 | $112,844 | $114,934 | $117,023

Steps
1 2 3 4 5 6 7 8
$21.81 $22.57 $23.37 $24.19 $25.05 $25.92 $26.82 $27.75
$24.00 $24.84 $25.70 $26.60 $27.55 $28.51 $29.55 $30.53
$27.60 $28.57 $29.57 $30.61 $31.68 $32.78 $33.94 $35.12
$31.74 $32.84 $34.00 $35.19 $36.42 $37.69 $39.01 $40.04
$57,535 | $59,618 | $61,702 | $63,785 | $65,869 | $67,952 | $70,035 | $72,119
$62,834 | $64,991 | $67,149 | $69,306 | $71,464 | $73,621 | $75,779 | $77,936
$74,799 | $76,956 | $79,114 | $81,271 | $83,429 | $85,586 | $87,744 | $89,902
$82,141 | $84,299 | $86,456 | $88,614 | $90,771 | $92,929 | $95,086 | $97,244
$90,815 | $92,973 | $95,131 | $97,288 | $99,446 | $101,603 | $103,761 | $105,918
$94,217 | $96,374 | $98,532 | $100,689 | $102,847 | $105,004 | $107,162 | $109,320
$105,724 | $107,881 | $110,039 | $112,196 | $114,354 | $116,511 | $118,669 | $120,827

Steps
1 2 3 4 5 6 7 8
$22.52 $23.31 $24.13 $24.97 $25.86 $26.77 $27.69 $28.66
$24.78 $25.65 $26.54 $27.47 $28.44 $29.44 $30.51 $31.52
$28.50 $29.50 $30.53 $31.60 $32.71 $33.85 $35.04 $36.26
$32.77 $33.91 $35.11 $36.33 $37.61 $38.91 $40.28 $41.34
51 $59,405 | $61,556 | $63,707 | $65,858 | $68,009 | $70,160 | $72,312 | $74,463
6| 3$64,876 | $67,103 | $69,331 | $71,559 | $73,786 | $76,014 | $78242 | $80,469
7| $77,230 | $79,457 | $81,685 | $83,913 | $86,140 | $88,368 | $90,596 | $92,823
8| $84,811] $87,038 | $89,266 | $91,494 | $93,721 | $95,949 | $98,177 | $100,404
9| $93,767 | $95,995 | $98,222 | $100,450 | $102,678 | $104,905 | $107,133 | $109,361
10 | $97,279 | $99,506 | $101,734 | $103,962 | $106,189 | $108,417 | $110,645 | $112,872
11 | $109,160 | $111,387 | $113,615 | $115,843 | $118,070 | $120,298 | $122,526 | $124,753
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