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CVTE Principal Report……. 
 
Community Outreach, Carpentry, Marine, HVAC 
 
Carpentry, Electrical, Drafting Technology, and Plumbing Career and Technical Areas Work Together 
to Build New Maintenance Garage 
 
The Off-Campus Construction students are making the most of the time they are on campus by constructing the 
new maintenance garage located on the north west corner of the property. 
The project which was designed by the Architectural and Mechanical Design students is now in the hands of 
Plumbing, Carpentry, and Electrical students. The teachers, like the project as it exposes students to many 
strands of the frameworks. The teachers feel that the project allows them to expose and train the students on a 
real-life work site giving them a great hands-on learning experience in a real-world setting. 
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Carpentry 
 
Due to the Covid 19 restrictions our Carpentry students, scheduled for Off-Campus Construction, are using the 
time work on in-house projects. One of the projects is rebuilding the railings for the Mariner House in 
Downtown New Bedford.  
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Marine Technology  
 
Marine Technology is up and running. Our new Marine Technology program is off to a good start. The 
equipment and tooling has been obtained through grant money or through donations made to the school district. 

 
Plumbing Technology 
 
Plumbing Technology students have been busy creating wash stations for our students and staff. Along with 
wearing a mask and social distancing it is important to wash our hands multiple times during the school day. 
Our plumbing students are making sure we all have access to hand washing stations. 
 
 
 
 
 
 
 
 
 
 
 

In keeping with the safety theme, Plumbing Technology students installed an exhaust system for the spray gun 
washing machine in Collision Repair. 
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Automotive 

It has been a busy start to the new year with many challenges faced by all of our teaching staff. Automotive 
teachers have been updating lesson plans to accommodate remote students, while at the same time teaching 
students face to face. They have continued to maintain a rigorous learning environment for both groups of students 
simultaneously.  
 
After many meetings and research to insure the safety of our students and staff, the automotive department began 
working on only staff vehicles beginning in the middle of October. A new disinfectant machine has been 
purchased in order to disinfect vehicles, both prior to entering and after leaving the facility. All safety protocols 
have been strictly followed according to the CDC guidelines and industry standards facilitating the availability to 
work on live work. This adds an invaluable part to student learning. 
 
We are pleased to announce that the automotive department recently received their ASE certification. The ASE 
Education Foundation is a non-profit organization that evaluates and accredits entry-level automotive technology 
education programs against standards developed by the automotive service industry. It also develops career-
readiness education for students which fuse local partnerships, rigorous standard-based education, workplace 
experience, and mentorship together. (ASE, 2020) This was a rigorous process that involved the help of the 
instructors, the advisory board committee, administration, and community members.  
 

                  
 
Last year the automotive exploratory program, led by Paul Estrella, had a tremendous drive in recruiting freshman 
exploratory students. The program received the second most overall picks school wide and had more first choice 
picks than the available capacity, a first in the automotive program’s history. Enthusiasm has been building about 
the program evidenced by students wanting to stay after school to continue work on various projects. Before the 
school closed down in mid-March 2020, it was not uncommon to have a dozen students working with instructors 
after 2:30 pm on a variety of projects. While we had hoped to continue the trend, we are realistic that with the 
current state of things it has changed how we do business, but we remain vigilant and hopeful moving into this 
new school year. 
               
Collision Technology  

With the world we live in today there are many restrictions with traditional learning practices in the CVTE 
environment. The Collision Program has taken significant strides in adapting to the difficulties of virtual leaning 
and developing new ways to facilitate student learning as close to all facets of attaining industry standard 
practices. As we all know, one of the restrictions has been the use of “live work” on vehicles from our 
communities. Given that factor, we have been proactive in reaching out vendors and companies to donate parts 
and vehicles for our students to obtain the necessary hands-on instruction. We acquired nine vehicles and 
thousands in parts donated for free. A huge shout out and thank you to Christopher Medeiros, from South Coast  
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Towing, of New Bedford, MA and KSI Auto Parts of Franklin, MA. Without their support we would not have 
been able to provide the seamless hands on learning environment in our program. 

We are thankful for our students who have taken this unfortunate turn of events in stride. They have handled the 
change with great attitudes and energy to move forward with their learning. There is a distinct path that the 
collision program has been on over the past four years in making it one of the top choices in the school. This was 
quite evident last year with the large increase in the overall program selection by students, the highest in the 
program’s history. This in part has kept teachers vigilant in their efforts in not being deterred by the current 
circumstances that everyone in the CVTE field is facing.  

Cosmetology 

The Cosmetology Program and its students have adjusted well to remote learning. Teachers are providing 
meaningful instruction, both in person and online. Freshmen have been engaging in our exploratory program and 
learning various facets of the industry, such as hair, skin, and nail care, as well as the numerous career 
opportunities. 

Our sophomores are presently working on both wet and long hairstyling. This involves learning how to properly 
mold, shape, and style the hair into various designs. The students are beginning to use art principles, as of way of 
showing their creativity and abilities. 

Juniors are working on color theory and learning the fundamentals of hair coloring, in both the shop, related 
classes, and online. The students continue to show excitement and enthusiasm when completing their assignments. 
They are also reviewing State Board procedures, in preparing for licensure during their senior year. 

Lastly, our seniors are working diligently learning about texture services, such as perming and relaxing. They are 
also reviewing and preparing for their State Board Cosmetology exam for licensure. To acquire this state license  
students must pass a practical and written exam at the same proficiency levels or higher established by the 
examining board. The students are working toward their timing and efficiency in these areas, that include, but not 
limited to infection control, hair coloring, texture services, haircutting, nail and skin care, and haircutting. In their 
related classes they have been introduced to texture services and are reviewing previously learned concepts, 
preparing them to pass their state exams and receive their cosmetologist license. Our goal is for all seniors to 
attain their cosmetology license before graduation. 

Fashion Design Technology 

Seniors in Fashion Design recently constructed protective face masks for all the children in the Early Childhood 
Education & Teaching Program. Each student constructed five face masks so that each pre-school and pre-K 
children would all have their own colorful and unique masks. 
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Academic Principal Report……. 
 
Science Department  
 
The Science department has been hard at work creating various digital instructional materials. Teachers have 
gone through Google classroom, Google form, Nearpod, and Google meet trainings throughout the fall. As a 
department, we are using google classroom, Nearpod, Ck-12, youtube, LabXchange, and Pearson for our digital 
platforms.  
 
Our senior Biotech elective class, which is a mainly hands on class, is working with Amgen (Harvard) and 
using a program called LabXchange. LabXchange allows our students to perform virtual labs that normally they 
would be doing if they were in the building. The teacher is able to work with the students by showing videos, 
performing lab demonstrations, and customizing it to align with our curriculum.  
 
Our Biology teachers have been working together to videotape various lab demonstrations of labs that we 
normally perform when students are in the classroom. They show the lab set up and procedure. The teachers 
video each step so the students can see the results and still be able to analyze data sets and write conclusions 
based on the results.  
 
Social Studies Department 
 
The Social Studies Department teachers have done impressive work under unprecedented circumstances 
transitioning to virtual learning. The department remains focused on delivering both the content topic and 
literacy standards outlined in the 2018 Massachusetts Curriculum Framework. Department Teams in United 
States History I, United States History II World History I, World History II, Civics and Electives have 
introduced a number of virtual platforms that fully integrate into google classroom and google meet. The list of 
integrated platforms currently being used includes Edpuzzle, NearPod, ICivics,Docteach, AP Central, New 
York Times Upfront Infobase-Video on Demand,  the Constitution Video series, History Vault, Seterra and 
Cloud Biography. Nearpod the most widely used platform has allowed teachers to integrate previously created 
in class content activities into inactive lessons that provide teachers with instant assessment data. The 
department plans to consistently collaborate and build upon the new skills they are developing this school year 
the skills that they will continue to use when we return to in person teaching and learning.      
 
Social Studies Department Head Brian Patnaude is now a member of the newly created History/Social Science 
Leaders Network. This network created by the Massachusetts Department of Elementary and Secondary 
Education is designed to support educators to advance teaching and learning across the Commonwealth. This 
network will support leaders to continue implementation of the Curriculum Framework through the sharing of 
resources and strategies and connecting leaders across the Commonwealth. Leaders will collaborate around 
topics such as culturally responsive pedagogy, inquiry vertical progression of standards, remote learning and 
news and media literacy. The focus of the network in 2020-21 will be effective and equitable history/social 
science instruction.               
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Guidance 
 
DESE TIERED FOCUSED MONITORING (TFM) REVIEW (Formally Coordinated Program Review 
(CPR) 
 
GNBVT has submitted the required self-assessment and documentation upload for Civil Rights and Special 
Education compliance review.  The “on-site” DESE review, which will be done virtually, is scheduled for the 
week of January 18, 2021.  The final report from DESE, at the conclusion of this process, will be shared with 
the School Committee and staff. 
 
DESE EDUCATIONAL STABILITY FOR HOMELESS, FOSTER AND MILITARY STUDENTS 
REVIEW 
DESE will be auditing GNBVT’s compliance regarding McKinney-Vento Homeless, Foster Care and Military 
students.  The self-assessment and documentation upload is due Due 4, 2020. DESE will conduct a desk review 
with no onsite visit. 
 
ADMISSIONS 
DESE has approved GNBVT’s Admissions Policy Addendum for the Class of 2025.  The Associate 
Commissioner commented that GNBVT gave “mindful considerations” and utilized “best practice” in several 
areas that have been amended as a result of the Covid-19 pandemic: Recruitment, Application Process and 
Selection Criteria, etc. To date there are 265 applications for the Class of 2025. 
 
The GNBVT marketing campaign is underway. In addition to our social media, annual radio ads and postcards 
sent home to area 7th/8th graders, we are partnering with other vocational schools to educate the public 
regarding the importance of vocational-technical education.  This effort is a result of vocational schools not 
being allowed in middle schools to provide information to students.  
 
MENTOR PROGRAM 
The Mentoring committee is planning to adjust the GNBVT Mentor Program’s process and procedures for the 
2020-2021 school year in order to provide a continuum of supportive services for both student mentors and 
student mentees in the evening and on weekends.  Funding to facilitate the program has been awarded to the 
district through FY20 and FY21 Title IVA grant funds.  
 
COLLEGE BOOT CAMP 
The Guidance Department is planning a virtual evening and weekend boot camp for juniors and seniors to 
prepare them to complete the college application process. Students will complete their College Board and other 
applications, their essay, and apply for financial aid and scholarships. Students will also have online discussions 
with area college/university Admissions Counselors. Funding to facilitate the program has been awarded to the 
district through FY20 Title IVA grant funds.  
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NATIONAL HONOR SOCIETY 
185 juniors and seniors have met the GPA eligibility requirement of maintaining a 3.6 for membership into 
GNBVT’s National Honor Society chapter.  Applications are currently being submitted (delayed process due to 
pandemic/late start) and final letters to the accepted candidates in early to mid-December. An induction 
ceremony will be planned with the NHS Officers for the late-Winter/early-Spring of 2021. 
 
DUAL ENROLLMENT 
The Guidance Department now oversees Dual Enrollment. During the months of September/October we have 
worked closely with Bristol Community College to determine 2021 Perkins courses that GNBVT will host, 
identify students who meet dual enrollment criteria and have the interest, work ethic and determination to 
complete online college work. 
 
BULLYING PREVENTION & INTERVENTION PLAN 
The GNBVT Bullying Prevention & Intervention Committee has reviewed, revised, translated and submitted to 
DESE the district’s required Bullying Prevention & Intervention Plan. The plan has been revised to include 
legal updates, best practices and updated process and procedure, and contact information. 
 
 


